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Job Accommodations for 
People with HIV/AIDS
Information from the Job Accommodation Network, a service of the Office of Disability Employment Policy, U.S. Department of Labor




Job Accommodations for People with HIV/AIDS
Human Immunodeficiency Virus (HIV) is the virus that causes AIDS. AIDS or Acquired Immunodeficiency Syndrome is the diagnosis an HIV-infected person receives after developing one of the AIDS indicator illnesses defined by the Centers for Disease Control (CDC) or on the basis of certain blood tests. Individuals may experience weight loss, difficulty with activities of daily living, vision impairment, photosensitivity, fatigue, respiratory impairment and cognitive impairments, skin infections, fever, stress, and other individual limitations. 


The following is a quick overview of some of the job accommodations that might be useful for employees with HIV/AIDS. For a more in depth discussion, access our publication titled “Work-site Accommodation Ideas for Individuals with HIV/AIDS” at http://www.jan.wvu.edu/media/HIV.html. To discuss an accommodation situation with a consultant, contact JAN directly at 800-526-7234 (V/TTY) or jan@jan.icdi.wvu.edu.
Managing Weight Loss:
· Provide ergonomic chair with extra padding, arm supports, and equipment to alternate working positions to prevent sores from forming (e.g., sitting & standing)
· Provide access to refrigerator to store food supplements or medications

Activities of Daily Living: 

· Allow use of a personal attendant at work

· Allow use of a service animal at work

· Make sure the facility is accessible

· Move workstation closer to the restroom

· Allow longer breaks

· Refer to appropriate community services 

Vision Impairment: For those who benefit from magnification and other modifications

Reading information from computer screen

· Provide equipment such as external screen magnifier, screen magnification software, larger sized monitor, anti-glare or anti-radiation computer screen guard, special computer glasses to reduce glare, and high resolution monitor 
· Change font size or contrast in existing software application
· Frequent breaks to rest eyes when fatigue is a factor
· Additional training
Vision Impairment: For those who benefit from magnification and other modifications

Reading information from paper copy
· Provide equipment such as hand/stand magnifier, improved lighting or task lighting, closed circuit television system, and optical wear (eye glasses, low vision enhancement systems, flip-down magnifiers, etc.) 

· Reduce glare on paper copy (close blinds on windows, change lighting in area, etc.)
· Enlarge information on photo copier
· Implement frequent breaks to rest eyes when fatigue is a factor
· Additional training 
For a more detailed description of accommodation ideas for vision impairments, including ideas to accommodate individuals who do not benefit from magnification, please go to “Work-site Accommodation Ideas for Individuals with Vision Impairments” at: http://www.jan.wvu.edu/media/Sight.html
Photosensitivity:
· Provide lower wattage overhead lights, task lighting, broad spectrum lighting, flicker free lighting, and optical wear (protective eye glasses)
· Move work station to another area 
· Place blinds on windows 
Fatigue/Weakness: 

· Reduce or eliminate physical exertion and workplace stress 

· Schedule periodic rest breaks away from the workstation

· Allow a flexible work schedule and flexible use of leave time

· Allow work from home

· Implement ergonomic workstation design

· Provide a scooter or other mobility aid if walking cannot be reduced

Cognitive Impairment: 

· Provide written job instructions when possible
· Prioritize job assignments 
· Allow flexible work hours 
· Allow periodic rest breaks to reorient 
· Provide memory aids, such as schedulers or organizers
· Minimize distractions 
· Allow a self-paced workload 
· Reduce job stress 
· Provide more structure 
Respiratory Impairment: 

· Provide good ventilation
· Provide a clean work environment free from dust, smoke, odor and fumes (Air purifier, appropriate ventilation, working windows, etc.)
· Avoid temperature extremes
· Educate coworker to wash hands frequently and to stay at home if sick

Skin Infections:

· Avoid infectious agents & chemicals
· Avoid invasive procedure (Activities that could be harmful to person due to their skin condition)
Fever:
· Flexible work hours
· Ability to work at home
Stress:  
· Identify stressors and reduce stress
· Educate coworkers, but keep person and his/her condition confidential
· Offer peer counseling, telephone calls to emotional supports, an open door policy to supervisor, negotiating time for accommodations, and time off for counseling or therapy
· Provide praise and positive reinforcement 

Other Medical Considerations:
· Flexible work schedule
· Time off from work to seek medical care
· Reassignment
· Health insurance that does not exclude preexisting conditions and that does not single out HIV in order to cap medical benefits

Resources Specifically For People with HIV/AIDS
(This is a non-inclusive list)

Centers for Disease Control and Prevention (CDC)
National AIDS Hotline
PO Box 13827
Research Triangle Park, NC 27709
Toll Free: (800)342-AIDS (2437)

TTY: (800)243-7889 
http://www.ashastd.org/nah/index.html
National Association of People with AIDS (NAPWA)
1413 K St., NW , 7th Floor
Washington, DC 20005
Direct: (202)898-0414
http://www.napwa.org
National Minority AIDS Council (NMAC)
1931 13th Street, NW
Washington, DC 20009-4432
Direct: (202)483-6622
http://www.nmac.org
Job Accommodation Network (JAN)


PO Box 6080 �Morgantown, WV 26506-6080 �800-526-7234 (V/TTY) �� HYPERLINK "http://www.jan.wvu.edu" �http://www.jan.wvu.edu�





Office of Disability Employment Policy �U.S. Department of Labor �200 Constitution Avenue, NW �Room S-1303 �Washington, DC  20210 �(202) 693-7880/(202) 693-7881 (TTY)


� HYPERLINK "http://www.dol.gov/odep/welcome.html" �http://www.dol.gov/odep/welcome.html�









